Introduction

Goodwood is committed to promoting an inclusive and diverse Estate GRRC Hotel Clab RC Av.
workforce. We are committed to a fair and consistent pay and reward Mean Gender Pay Gap in Howly Pay 37.12 18.42 16.71 8.17 4349 24.78
process at all levels across our group of businesses. Median Gender Pay Gap in Hourly Pay 842 .33 1.35 305 372 457
Mean Bonus Gender Pay Gap G475 5218 T9.50 1143 7211 5599
This report sets out each of Goodwood's gender pay gap results across Median Gender Bonus Pay Gap 12.08 13.16 3192 5.00 2018 16.67
our five main companies, measuted using the six key metrics required for Proportion of males who got bonus payments 33.54 3925 4177 53.04 20.00 56.52
effective gender gap pay reporting. This includes: Proportion of females who got bonus payments 5127 T74.39 48.23 63.16 83.33 64.08
e The proportion of men and women in each of the four quartile pay
bands We are working towards tackling those areas with a more distinct gender pay gap through family friendly policies that encourage women|
e The difference in the mean pay of men and women, expressed as a back to work following maternity leave, management development programmes to encourage progression into more senior roles and an|
percentage annual review of our bonus scheme and who it affects. We will also continue to collate and use our people data to measure our progress
e The difference in the median pay of men and wonen, expressed as on retention, recruitment and development. Reporting our gender pay gap is a key metric that tracks our progress.

a pereentage Quariile Pay Bands Estate GRRC Hotel Clab RC Av.
e The difference in mean bonus pay of men and women, expressed as Lower quartile
a percentage Males 56.60 3023 25.00 6000 62.50 4687
e The difference in median bonus pay of men and women, expressed Females 4340 69.77 75.00 40.00 3730 3313
as a percentage
e The proportion of men and women who received a bonus Lower middle quartile
Males 35.19 4318 39.39 6l.54 25.00 40.86
Commentary Ferales 64.81 56.82 ol.61 38.46 73.00 39.14
o Itisimportant to note that "gender pay gap" is different to "equal -
" which is the diff betw J h Upper muiddle guartile
7 ich i iffer m m rry - - -
pay ,VW. c | s the difference between men and women who catry Male 038 100 s 600 50 50
out similar jobs Fernales 3062 | 6391 | 7273 | 4400 | 6250 | 5695
o Ata Group level for 2024, female Executive Directors made up
40% of the Board which is in line with the target set by the FTSE Upper quartile
Women Leaders Males 36.60 3227 43.48 76.00 75.00 6l.67
o The Group comprises a number of companies operating in Females 4540 4775 3152 24.00 25.00 38.33

different business sectors and with differing internal business
structures. This report spans across all of those varying factors, and
for that reason, may not detail a comprehensive picture of each

Group company

men and women in each of these quartiles.

The quartiles show the proportion of male and female full-pay relevant employees in four pay bands. To calculate the bands we have
ranked the full-pay relevant employees from highest to lowest paid, divided these into four equal parts and calculated the percentage of
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